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By John Lemieux
MSEA Staff Attorney
On Dec. 7, 1984 Arbitrator William J. Fallon found
that the state of Maine had violated the Health Insur
ance and Maintenance of Benefits Articles of the
MSEA contracts when it terminated full payment of
dependents’ health insurance premiums for so-called
"split contract” holders. He ordered the state to hen
ceforth pay 50% of the total dependents’ coverage
cost for each employee and ordered that the state re
imburse within 60 days all employees on split con
tracts for improperly withheld deductions. This
decision represents a major victory for the union and
thwarts an attempt by the state to deny benefits and
save money by misapplying contract language.
The case arose in May 1983, when the state began
deducting monthly charges from married employees
paychecks to be applied to the cost of dependent
health insurance. Those employees’ health insurance
contracts are administered as split contracts, whereby
the cost of health insurance is divided between each
employee’s department. The pertinent language in the
Health Insurance Article in the 1982-83 contract,
which has been carried over into the 1984-86 con
tracts, reads as follows:
2. Effective July 1, 1982, in addition to payment of
the full premium for employee coverage on the same
basis as in the past, the state shall pay fifty percent
(50%) of the total cost of the two person or family
member coverage as designated by the employees.
During the first eleven months of the 1982-83 con
tract, the state applied this provision in a manner that
resulted in the full dependent premium being paid
when married employees both worked for the state.
When confronted with a health insurance premium in
crease in May 1983, the state reevaluated this policy
and thereafter only paid 50% of the married em
ployees share of the dependent premium under the
split contracts. This resulted in a monthly deduction
from these employees paychecks to pay for the re
mainder of each employee's share of the dependent
premium. Affected MSEA members filed a class action
grievance to stop this practice. The grievance went to
arbitration.
In arbitration, MSEA argued that an employee
whose spouse also works for the state should receive
the same benefit as an employee whose spouse does
not, and that the state could not, because of increased
premiums, attempt to impose through administrative
fiat what it did not get in negotiations. Additionally,
the Union pointed out that past practice under the
prior contract which required the state to make an $8
contribution towards an employee’s dependent cover
age was that the $8 benefit was applied to each em
ployee.............. ............. , , .
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the Union placed a reasonable reliance on the as
sumption that each entitled employee (i.e. those with
dependents) would continue to receive an equal bene
fit. As a general rule contract benefits apply to em
ployees, and contract language is to be read with this
in mind.”
He supported this argument by citing the contracts
Maintenance of Benefits Article which requires nego
tiations before changes in past practice can be made.
Arbitrator Fallon addressed the state’s "double dip
ping” argument as follows:
Continued on page 7

The state argued that it was required to pay only
50% of the total cost of dependent premiums on any
given policy. It characterized the Union’s interpreta
tion as "double dipping.” The state further argued
that if MSEA wished to have the 50% benefit applied
for both employees, it should have "grandfathered”
the prior practice under the previous contract.
Arbitrator Fallon found the state’s arguments to be
unpersuasive. He stated "If the state wished, under the
new contract, to change its former method of applica
tion, it needed to propose explicit language to
embody its intent. In the absence of such a proposal,

^ A ugusta co u rt em ployees g e t the representation election news. J
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It took Maine Judicial branch employees 10 years
staff member Don Matson, and filed authorization
longer than Executive branch state workers to gain
cards representing nearly 50% of the employees.
the right of collective bargaining and union represen
MSEA and the Court Administrator’s office agreed
tation in 1984. Six months after they got that right,
on what the appropriate units would be, and a rep
they’ve voted to be represented by MSEA by an over
resentation election was scheduled.
whelming margin.
On Tuesday, December 18, Maine Labor Relations
Following initial efforts of individual court em
Board Executiv Director Parker Denaco presided
ployees and several years of tries in the Maine Legis
over a count of the secret ballots for representation in
lature, legislation sponsored by Barry Hobbins (Deach
of three potential judicial units, and the results
Saco) which MSEA helped draft, looked like it would
were not in doubt.
pass.
Court employees chose MSEA representation in
Justices of the Supreme Judicial court intervened
each
unit by a significant margin: 90% voted "yes” in
with concerns about the balance of power between
the
Professional
unit, 75% in the Administrative Ser
the branches of government. Meetings led by Labor
vices unit, and 74% in the Supervisory unit.
Committee Chair Edie Beaulieu (D-Portland) and in
Judicial branch employees now join their 10,000
clude members of the Supreme Court. The result: a
state
employee counterparts already in MSEA in the
bill drafted and passed in the ’84 session, and effective
collective
effort to "improve wages, benefits, and
as law in July.
working
conditions”
— a right often bitterly fought for
By early October, court employees completed an or
ganizing campaign in the unit working with MSEA
Continued on page 7
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By Phil Merrill
MSEA Executive Director
This is the season when there is much thought of
the New Year, we try to anticipate what next year will
bring, we make predictions and New Year’s resolu
tions.
Predicting the future can very quickly prove one to
be a fool. That is especially true in these times when
the pendulum of events swings more and more franti
cally. Six years ago we had a President of the United
States sitting in his office in a sweater saying the
“energy crisis’’ was the “moral equivalent of war.”
Today there is a world-wide oil glut. Two years ago in
1982, the Democrats told President Reagan the econ
omy was a mess, and it would not get better until poli
cies were changed. Policies did not change and the
economy improved tremendously. Two months ago,
President Reagan said growth would take care of the
federal deficit, today his administration is talking of
massive cuts and wage freezes or roll-backs in federal
employees’ pay.
Right now it looks like President Reagan’s greatest
accomplishment, low inflation rates, is going to hold
through 1985.
This brief history proves the difficulty of predicting
the future, and it also shows the difficulty MSEA lead
ership and staff face in representing memberships’ in
terests. Last year the bargaining teams brought back a
3-year contract which brings a total of 5% cost-of-
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living increase during the year from July 1, 1985 to
June 30, 1986. When that third year provision was
brought to the statewide bargaining teams, some
questioned the wisdom of agreeing to the third year.
Now five months later, with a little better sense of the
climate we would be bargaining in if we were at the
table right now, the decision looks better and better.
There is another side to this prediction business. It
is certainly true that in collective bargaining, predict
ing the future economy and bargaining climate is diffi
cult. or impossible. It is also true that there are some
things we can count on: certainly as the old adage
tells us, death and taxes, but add to that list a bill to
close Maine’s State Liquor Stores. Every legislative
session there is Governor Brennan urging the legis
lature to “get out of the liquor business.” He’s per
sistent and he’s consistent. To some that’s a virtue,
the 19th Century Italian patriot Giuseppe Mazzini said,
“Constancy is the complement of all other human
virtues.” But the English historian Freya Stark said,
“Constancy, far from being a virtue seems often to
be the besetting sin of the human race, daughter of la
ziness and self-sufficiency, sister of sleep, the cause
of most wars and practically all persecution.”
With its certainties and uncertainties those of us
who work for you at the MSEA look forward to 1985
with a determination to make it a year of progress for
Maine’s public employees and a deep hope that it wili
be a year of growth and fulfillment for you and your
family. Happy New Year!
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A statewide “special interest” meeting for Motor
Vehicle window clerks has been scheduled for Janu
ary 7,1985, 7 p.m., at Lewiston’s Multipurpose Center,
145 Birch St.
The meeting will discuss possible class action con
cerning the present pay rate for that classification.
Exec. Director Phil Merrill will attend the meeting to
discuss MSEA’s 1985 proposed pay rate legislation;
MSEA staff members Steve Leech and Shawn Keenan
will also be on hand to address the topic.
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With all their faults trade unions have done more for
humanity than any other organization that ever ex
isted. They have done more for decency, for honesty,
for education, for the developing of character, than
any other association.
Clarence Darrow, 1909
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On December 19, the first of 25 pending Human Services pay rate appeals was brought
by MSEA before permanent reclass arbitrator Phil Dunn.
YDunn's decision on th'S appeal will have broad impact on the remaining DHS classifica
tion appeals. Decision should be by mid-January.
_______________________________________________________________________________
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In November, the Associated Press reported that the
Brennan Administration would be pushing for elimina
tion of 20-year retirement for state employees in the
upcoming Legislative session.
Many state workers who are now under the 20-year
retirement program saw that article on Friday, Novem
ber 16 but not the correction printed on Saturday —
which accurately stated that the Administration had
successfully sought elimination of 20-year retirement
for any new state workers hired after September, 1984
in the last Legislature.
To make matters worse, the Maine Sunday Tele
gram then ran the incorrect story again in the Sunday
paper. The Evening Express printed a second correc
tion on Monday.
To make a long story short, there will be no effort
this year in the Legislature to end 20-year retirement
for those state 'workers who already have it.
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Camille St. M ic h e l, a s ta te w o r k e r a t P in e la n d , in h e r firs t-flo o r o ffic e .

Handicapped Access Issue
At Pineland—Setting
The Right Example?
Pineland Center in Pownal is a well-known Maine
residential institution for the mentally retarded. Many
of the retarded individuals who live there under state
care also have physical handicaps, and have difficulty
getting around, even from building to building.
Someone unacquainted with the C enter’s physical
layout but knowledgeable about its purpose might
assume that access for the handicapped world be a
prime feature. But at Pineland that isn’t always the
case.
In October 1983, Camille St. Michel, an employee
working in Pineland’s administration building who is
handicapped and must use a wheelchair, requested
that Pineland management make improvements to her
building’s access doors and elevator. A secretary in a
second-story office, St. Michel had considerable diffi
culty using the ancient elevator — not equipped for
handicapped use — often required for her travelling
between floors on a day-to-day basis. Heavy doors
inside and outside this building — which is open to
some Pineland residents as well — also posed a prob
lem.
Pineland’s business office responded in a memo to
her that improvements to the elevator would be con
sidered in the institution’s budget requests.
With the help of Union Steward Bea Mathieu, St.
Michel filed a grievance requesting improvements be
made as soon as possible. Promises were made to
look into the problem and request money to “ modify”
the elevator.
Some months later, in February 1984, MSEA con
tacted the Center asking if “anything had been done.”
In March, Management indicated that a contractor
would look into the cost of installing a push-button
system for a door to the outside, so St. Michel could
enter and leave the building without assistance. That
system was later installed.
The elevator problem remained. In July, St. Michel
sent management a letter listing the many difficulties
the elevator caused for her (and for several other
workers), including:
* “ I can’t open or close the doors to get in or out.” i
* Often the elevator was broken, and "numerous
times I’ve gone without lunch because the elevator
was not running and vending machines are in the
basement.”

* " It’s not safe for someone to carry me up or down
two flights of stairs.” In fact, a management employee
strained his back doing just that.
* My worksite is the only place I cannot come and
go on my own. I do everything else myself . . . shop
ping, driving my car, picking up my mail, etc.”
Because Pineland management felt its hands were
tied until a budget request was met “ in 1985 or 1986” ,
steward Mathieu took another route to get action. She
contacted an organization called Advocates for the
Developmentally Disabled in Hailowell. They in turn
sent a letter to the Department of Mental Health and
Retardation’s Affirmative Action officer, suggesting
immediate resolution to the problem, and recom
mended that St. Michael’s office be moved to another
floor so she wouldn’t have to use the elevator.
The Affirmative Action officer pressed for such a so
lution, and Pineland agreed. St. M ichel’s office was
moved to the floor below, and though the elevator has
not yet been replaced, she has reason’to use it much
less often.
The irony of the problem can’t be missed. "I still
can’t believe how inaccessible this place is for the
handicapped,” St. Michel said of Pineland. It’s a prob
lem in many workplaces — public and private — but
surely Pineland should be setting the best example.

Employment
Discrimination —
How To Fight It
By Patricia Ryan
Maine Human Rights Commission
The Maine Human Rights Act makes it unlawful to
discriminate against a person in employment, housing
and access to public accommodations on the basis of
physical or mental handicap.
What does physical or mental handicap mean? As
defined by the Maine Human Rights Act, physical or
mental handicap means "any disability, infirmity, mal
formation, disfigurement, congenital defect or mental

December, 1984
condition caused by bodily injury, accident, disease,
birth defect, environmental conditions or illness; and
also includes the physical or mental condition of a
person which constitutes a substantial handicap as
determined by a physician or, in the case of mental
handicap, by a psychiatrist or psychologist, as well as
any other health or sensory impairment which re
quires special education, vocational rehabilitation, vo
cational rehabilitation or related services.”
In 1980 the Maine Human Rights Commission put
forth employment regulations which underline the
major purpose of the act: to insure that people at
tempting to enter or remain in the workplace be
treated as individuals rather than merely as members
of a group about which there may be stereotypes that
do not accurately measure qualifications and ability to
do a job.
It is unlawful for any person to fail or refuse to hire,
fail or refuse to refer, refuse membership in a labor or
ganization or otherwise discriminate against any em
ployee or applicant for employment or membership
because that individual has physical or mental hand
icap. Each individual’s ability to perform a particular
job must be assessed on an individual basis.
It is also unlawful for an employer to fail or refuse to
make reasonable accommodations to the physical or
mental limitations of otherwise qualified employees or
applicants for employment, unless the employer can
demonstrate that a reasonable accommodation does
not exist or that an accommodation would impose an
undue hardship on the conduct of the employer’s
business.
The Maine Human Rights Act also requires that
places of employment constructed or remodeled after
1974 be accessible to the handicapped with regard to
accessible routes, doors, bathrooms and warning
lights to hazardous areas.
Generally, an employer may not conduct a pre-em
ployment medical examination or may not make pre
employment inquiry of an applicant about whether the
a p p lic a n t is a h a n d ic a p p e d p e rs o n o r a b o u t th e n a tu re

or severity of a handicap. An employer may, however,
make pre-employment inquiry into an applicant’s abil
ity to perform job-related functions.
Nothing prohibits an employer from conditioning
an offer of employment on the results of a medical ex
amination conducted prior to the em ployee’s entrance
on duty, provided that:
(a) all entering employees are subjected to such an
examination regardless of handicap; and
(b) the results of such an examination are used in
accordance with the requirements of the Maine
Human Rights Act.
Medical information obtained about the medical
condition or history of the applicant must be collected
and maintained on separate forms that shall be ac
corded confidentiality as medicai records.
It is unlawful to classify any job according to the
presence or absence of physical or mental handicap
or to maintain separate lines of progression or promo
tion or separate seniority lists based on the presence
or absence of such handicap unless the absence of
such handicap is a bona fide occupational qualifica
tion for that job.
The Act also provides an exception to the prohib
ition of discrimination in employment on account of
physical or mental handicaps when such discrimina
tion is based on a bona fide occupational qualifica
tion.
The commission construes the bona fide occupa
tional qualification provision very narrowly and re
quires an employer to prove that all or substantially all
persons with a particular handicap would be unable to
perform the normal duties of the job involved.
Any person who feels he or she is being discrimi
nated against in employment, housing or access to
public accommodations because of a physical or
mental handicap may file a complaint with the com
mission within six months of the date of alleged dis
crimination. Most people wishing to file complaints of
discrimination do so by calling the commission at 2892326.
— e x c e r p te d fro m Coping, S e p te m b e r 1 9 8 3
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Minimum Wage
To Go Up
In 1984, the Maine Legislature passed a 30<t in
crease in the state’s minimum wage, currently at
$3.35/hour. The first 10<t of that increase goes into
effect on January 1, 1985 and will positively affect the
wages of about 15% of Maine’s workforce.
There was a time not long ago when a number of
Maine state employees earned less than the minimum
wage, but since the advent of collective bargaining,
those days are over. It’s encouraging to know that,
even in the face of a National Administration in Wash
ington, D.C. which has consistently exerted down
ward pressure on U.S. workers’ wages, Maine is
willing to do something for its lowest-paid, least pro
tected workers. It may soon be time to resurrect the
old political saying "As Maine goes . . . "

Area III Members
Recognized
at Convention
At the 1984 Convention in November, Area III Board
Directors presented certificates of appreciation to ten
MSEA members from the area for service to public
sector unionism.
Recognized for their contributions were: Rose
Daigle and Wayne Hollingworth, Androscoggin chap
ter; Loretta Patterson and Ed St. Michel, Cumberland
chapter; Cecilia Winchenbach, Prison chapter; Lee
Gallant, York chapter; Frank Small, Pownal chapter;
Neil Litchfield, Southern Maine DOT chapter; Connie
Levesque, Local 5; and Richard McDonough, Robert
Graham chapter.

SMVTI steward Wanda Tiene.

Who Covers Switchboard
When You’re Sick?
In June, 1984 management of SMVTI in South Port
land issued a memo to employees concerning
"switchboard coverage.” Two changes had been con
templated, and proposed.
Because the switchboard at all vocational-technical
schools is a busy place, the job requires continuous
work; SMVTI administration proposed distributing the 1
switchboard coverage among a greater number of em
ployees — chiefly clerical employees.
The memo was addressed to: (A) those who were
about to begin "switchboard training” as a result of
this decision, and (B) it stated, "if persons are absent
or sick, they are personally responsible for finding a
replacement for their coverage.”
A number of SMVTI employees objected to the
memo — which required switchboard duty from many,
including employees who’d worked for years at SMVTI
— chiefly because the written comment about sick
time "responsibilities” disturbed them.
A grievance was filed, but not before the SMVTI
steward got involved.

A recent Northern Penobscot chapter supper hon
ored Harold Kneeland (above, left) for 30 years of
active involvement in MSEA. Harold recently re
tired from the Department of Conservation’s
Greenbush Nursery.
Others in the photo (I to r) MSEA VP Bob Ruhlin,
field rep Sandy Dionne, new chapter president Ev
erett Howe, and outgoing president Don McKenna.

_________________ ______________________ '

Wanda Tiene, an SMVTI account clerk and MSEA
steward, summed the problem up.
"It's really management's job to provide coverage
when someone is sick,” said Tiene, "people suddenly
held personally responsible for finding a replacement
when they got sick felt somewhat threatened.”

Tiene took the complaint to the Director. She felt it
was important to "try to resolve the grievance right
here on campus.
"I spoke to the Director,” said Tiene, "trying to
settle things if possible, while letting the MSEA know.
But he felt the memo was fair, and they had a right to
do it.”
So, a meeting was then held between the grievants,
the steward, MSEA field rep, and management repre1
sentative Al York.
Discussing the contents in the memo, MSEA asked
York to take out the language in part (B) on sick
time coverage, "but he wouldn’t do it,” said Tiene.
The grievance went to the Commissioner of Educa
tional and Cultural Services — who denied it — and
from there to the Governor’s Office of Employee Rela
tions.
"We met with Bob Larsen on Campus,” said Tiene.
"Al York presented their case, Ron Ahlquist ours.”
After that hearing, Larsen agreed that SMVTI
should remove the language (Part B) on sick-time cov
erage from the memo.
MSEA withdrew the grievance and SMVTI got its ex
panded coverage. How it works will be seen. But "it
was fair,” said Tiene of the grievance process. "That’s
what we were after, what people felt threatened by.
And management seemed satisfied. They felt they
could go to the union with their case.”
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The Comparable Worth Labor Management Com
mittee has recently received a preliminary written
summary of observations by its consultant firm,
Mercer-Meidinger, Inc. of New York City. These ob
servations summarize an earlier statistical report and
are the result of an extensive review of both the “Hay”
compensation system itself (used here in Maine to
evaluate all state classifications and to determine their
pay) and the means by which this system is adminis
tered by the Department of Personnel.
These observations are preliminary in nature and
tentative; the second phase of the study will confirm
or invalidate, in whole or in part, these initial findings.
The second phase may also further identify and iso
late causes for potential or actual bias in the system
which have not yet been identified.
Albeit preliminary and untested as of yet, these ob
servations raise many serious questions as to the ef
fectiveness or accuracy of the Hay system as a
measuring device in determining the relative worth of
state job classifications.

been used in the past to selectively upgrade
certain occupations.
Selectively discounting the results of formal job
evaluations in favor of one sex or another on
the basis of prevailing market rates has the po
tential for disparate impact.
13. Based on input from both parties to the collec
tive bargaining process, bargaining units are
not designed on a sex-segregated basis. Bar
gaining proposals do not differ to reflect the
sex of the majority within the bargaining units.
The second and final phase of the study will begin
shortly after the first of the year and should be com
pleted by mid to late spring. During this phase 157
benchmark classifications will be evaluated, using 3
evaluation teams balanced as equally as possible be-

“Even though these findings are untested at this
point,” said MSEA Research Director Steve Leech,
“they do strengthen our long-held belief that the
system is inadequate in its attempt to give full and fair
value to classifications-especially at the lower end of
the payscales.
“Since most female-dominated classes are com
pressed into these lower pay ranges, they should be
the most affected by any system failure, as suggested
in the consultant’s report.”
As examples of areas which will need further indepth study, sections 8 through 13 are reprinted
below:

With Maine, a growing number of other US
states are involved in finding out whether there
are pay inequities between male-dominated and
female-dominated jobs of comparable value of
state employment.
Massachusetts, which has New England’s
largest state workforce, is approaching the issue
as one with major collective bargaining, admin
istrative, and political implications to be ad
dressed in legislation in 1985.
Excerpts from the Massachusetts’ Legis
lative’s “Interim Report of the Special Commit
tee on Comparable Worth,” issued on December
3, 1984, are printed below. The Special Commit
tee was established in June, 1983.
Held Public Hearings:
“In order to gather information from a wide
range of sources, the Special Committee held a
series of public hearings in Fall River, Framing
ham, Springfield, Pittsfield and Boston. Testi
mony was overwhelmingly in favor of pay equity
as a general policy and the need for comparable
worth wage adjustments, with over one hundred
people appearing in person and additional writ
ten comments submitted by those unable to be
present. Speakers came from a wide variety of
traditionally “female” jobs and included nurses
(RN and LPN), social workers, day care and elder
home care providers, librarians, teachers and
clerical workers. In addition, several community
college professors and administrators em
phasized the need for pay equity adjustments for
their clerical support staffs.
Most of the major organizations supporting
the move toward comparable worth sent repre
sentatives with substantive data regarding gen
eral and specific inequities. Among these were
labor unions and professional associations . . . ”
Reviewed the Current Workforce:
“The Special Committee then proceeded to a
review of the current status of the Common
wealth’s workforce with respect to the issue of
pay equity. As indicated by the study order, the
question was divided into two major parts: (1) is
there sex segregation in the state service and (2)
are there wage inequities between male-domi
nated and female-dominated jobs of comparable
value to the state in its role as an employer?
Information (as of August 31, 1984) was re
ceived from the Office of Employee Relations
with regard to the approximately 52,500 state
employees in the 12 non-managerial bargaining
units under the jurisdiction of the Office of Em
ployee Relations. A study of this data indicates
that the state service continues to be substanti-

8. Analysts report that the Managerial Know-How
factor is difficult to interpret and to apply in
many instances. Only 3 of 7 levels are actually
used. Greater precision and differentiation in
the worth of jobs may be precluded by restrict
ing the range on this factor and by rigid reli
a n c e on c u rr e n t level d e fin itio n s. This
disadvantage classes which are concentrated
at the lower end of the scale. Since female
dominated classes are more prevalent at the
lower levels, this may have a more serious
effect on those classes.
9. Analysts further report difficulties in interpret
ing and appropriately applying the Accounta
bility factor. Most jobs receive a rating of “1"
(indeterminate) and ratings greater than 1 are
only assigned when the position is responsible
for a rather significant budget. The current defi
nition of the factor limits any usefulness in dif
ferentiating pay levels and heavy reliance on
dollars of budget might affect female domi
nated jobs negatively.
10. The Working Conditions factor is applied very
selectively and does not apply to a large
number of positions. As presently defined, it
seems marginally useful as a compensable
factor in general but, more importantly, the cur
rent definition and scaling may undervalue the
working conditions for fem ale-dom inated
classes.
11. It appears that for all Hay factors only a re
stricted range of the original Hay charts is uti
lized in practice. This reduces the effectiveness
of the system in general and may affect femaledominated jobs more significantly since the
lower end of the scales becomes seriously com
pressed. The problem seems to be rigid adher
ence to labels rather than using the system in
the broader spirit in which it was designed.
12. The Joint Labor Management Committee has
indicated that labor market rates may have
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tween women and men and MSEA members and state
management personnel. MSEA will be providing 12
volunteer members to serve on the evaluation teams
and is fortunate to have at this time numerous vol
unteers from which to select. However, if there are any
other MSEA members who would like the opportunity
to serve on these teams please notify Steve Leech,
MSEA Headquarters as soon as possible.
In preparation for those evaluations, questionnaires
will be sent to randomly selected incumbents of those
benchmark classifications and the resulting job data
will be then used in the evaluation process. These
questionnaires, then, are critical to the success of the
study and those of you who will be asked to complete
them will be receiving copies, hopefully towards the
end of January.
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ally sex-segregated along traditional labor
market lines. Bargaining Units 3 (Building
Trades and Crafts), 4 (Institutional Security), 5
(Law Enforcement), 5A (State Police) and 5B
(MDC Police) are more than 90% male and Unit 9
(Engineering and Science) is 85% male. On the
other hand, Unit 1 (Administrative and Clerical)
is 86% female and Unit 7 (Health Care) is 74%
female.
Hired a Consultant:
“Preliminary comments on the job evaluation
system and its application indicate several areas
of concern and potential bias,” said the Commit
tee after reading the consultant’s preliminary
report.
Made a Recommendation:
“It appears that pay disparities do exist in the
state service between some traditionally female
jobs and some traditionally male jobs. A number
of these disparities warrant immediate attention.
Since the 1980 Statewide Classification Study is
essentially sound, the Special Committee is con
fident that preliminary class reallocations can be
made with the information currently available.
Fairness should not have to wait. The process of
negotiating appropriate reallocations for work
ers in female-dominated jobs should not be de
layed until the classification and compensation
systems have been fully refined.
The objective of equity and fairness are of first
importance. While it is true that the elimination
of pay disparities in these non-managerial job
classes must be pursued within the context of
collective bargaining, current collective bargain
ing agreements provide for the negotiation of
class reallocations during the life of the con
tract. Accordingly, the Special Committee en
courages Governor Dukakis to invite those
unions representing workers in the most dispro
portionately underpaid reallocations and to
submit any necessary supplemental budget. The
Special Committee on Comparable Worth would
view such an action as a highly positive, good
faith first step toward making Massachusetts a
model employer . . . ” And Proposed A Law to
make Comparable Worth a part of Massachu
setts public policy, now before the next session
of the Legislature.
In mid-December, Mass. Governor Michael
Dukakis “asked the state’s personnel office to
negotiate with employee unions to remedy
cases in which women are paid less than men
for doing the same jobs or jobs of comparable
value.” Boston Globe
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As reported December 14 in Maine newspapers, the
Maine Supreme Judicial Court has determined that re
tired state employee pension benefits are subject to
state income tax.
Retiree pension benefits have been taxed by Maine
all along, but several years ago, a group of retirees ini
tiated a lawsuit hoping to end that tax and return tax
money paid by retirees since 1975. MSEA retirees de
bated the issue and the limited chances for the law
suit’s success, eventually taking the position that
retirees should not withhold payment of state taxes on

their pensions in the expectation that the lawsuit
would succeed. Retirees who did withhold payment of
the tax may now face payment plus interest and penal
ties.
“Not a surprise,’’ said MSEA Retiree Director Phil
Goggins of the decision. “When the Attorney General
rules on such a matter, you really should have an over
whelming case to turn it around.
“The only unfairness is, those with social security
pensions are not taxed by the state, and we’re treated
differently. But it’s the law.”

MSEA member and 40-year state employee Clement Lynch receives spe
cial recognition from Central Aroostook Chapter. Area Board Director
Bob Dugal presents award.
Clem is retiring from the Bureau of Veterans Services this year.
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in both the private and public sectors in the United
States. They have a different employer — the Supreme
Judicial court, while other MSEA state employee
members work for the Governor — but will be seeking
many of the same workplace rights and benefits.
The next step for MSEA’s newest bargaining units
will be to develop their own proposals for bargaining
early in 1985, and to elect their own court employee
leadership. With 50 workplaces, the job will take some
comprehensive planning, enthusiasm, and work.
MSEA would like to extend thanks and welcome to
the many rank-and-file court employees who have
supported this goal, and encouraged their fellow em

A

r b i t r a t o r :
Continued from page 1

“Finally, I am not persuaded that the Union’s inter
pretation represents “double dipping” for split
contract employees. The contract, although distin
guishing among employees by virtue of their family
status, is blind to the identity of employees’
spouses. Each employee is entitled to the same
benefit as other similarly-situated (i.e., married) em
ployees, irrespective of where their spouses are
employed. Thus, each employee must receive a
contribution of 50% of the total cost of dependent
coverage and the Employer must be blind to how
the other 50% is paid. This is not comparable to the
IRS arrangements which are by statute, not by a
mutually-bargained agreement. The split-contract
arrangement is financially favorable to both parties
even when the year pays the full contribution for
each spouse.
The arbitrator’s closing remark recognized that the
state benefits from the use of split contracts because
the same coverage, personal and dependent, can be
afforded to two separate employees while only paying
for one family policy. The union felt that it was wrong
for the state to gain additional savings by this strained
interpretation of the Health Insurance Article. The Ar
bitrator agreed.
Jo Gill, Executive Director of the Employees’ Health
Insurance Program, told MSEA that a new computer
matrix would have to be developed to stop the prac
tice of deducting premiums from married employees
paychecks. She indicated that this should be com
pleted by the Jan. 23, 1985 payroll. This means that
December paychecks will still include the premium
deductions. Whatever deductions have been made
since May 1983 wilToe refunded to affected em
ployees. Ms. Gill indicated that there are close to 660
employees who are currently on split contract. This in
cludes 660 MSEA members, AFSCME members and
confidential employees. Ms. Gill indicated that she
would be inquiring whether this decision would be ap
plied to employees outside our MSEA bargaining
units. This only seems logical because some couples
have one spouse working in an MSEA bargaining unit
and another spouse working for the state outside of
our units. Additionally, AFSCME has a health insur
ance article which is virtually identical to ours.
There is some irony in AFSCME members benefit
ing from this MSEA win, because in order to prevail
MSEA had to overcome the State’s argument that its
interpretation against the employees must be right be
cause AFSCME had not complained about its applica
tion to split contract holders. The Union estimates that
close to 90% of affected employees are members of
MSEA bargaining units. The Union further estimates
that calculating the effects of this decision to the expi
ration of the current MSEA contract, state employees
will be gaining a total benefit of approximately
$170,000.
Any affected member who does not receive
his/her refund check by February 5 or who continues
to have dependent premiums deducted from their
paycheck after that date should contact their stew
ard or Field Representative.

ployees to work toward it. Also in line for thanks are
the dozens of long-time MSEA members who helped
with the election campaign, made calls, and talked
with their fellow employees in the courts. There will
undoubtedly be more communication between units
in the future.
MSEA firmly believes that a good faith relationship
has already been established with the employer, the
court, and its representatives in the Court Administra
tive office. While changes may be expected, and some
will be more difficult than others — contract adminis
tration will follow contract settlement — ail the signs
point to a good beginning.
And that’s where Maine court employees are now.

The Maine Stater welcomes letters from MSEA
members on issues of general concern to the mem
bership!
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MSEA’s Membership Benefits Committee, chaired
by Dick Hagan of Windsor, has negotiated group diecount prices for MSEA members and retired members
with Dube Travel Agency for 1985.
Dube Travel has listed the tours, cruises, and
events available in the coming year below, and in
cludes the following information:
As you will see with the attached ad, we have briefly
outlined the tours, cruises and events for the next
JANUARY
JAMAICA
West Indies Jan. 26 to Feb. 2nd. Fly from Boston.
Three hotels to pick from. From $450.
QUEBEC CITY SKI TRIP
Jan. 18 to 20. via bus, 2 day ski lift. $140. Deluxe
hotel.
CARIBBEAN CRUISE
Jan. 26 to Feb. 2nd. Visit 3 islands, all meals and
much more. From $1,330.
FEBRUARY
NASSAU Bahamas
Feb. 3 to 10th. Fly from Boston, choice of many
hotels from $599.
QUEBEC WINTER CARNIVAL
Feb. 8 to 10 or 15-17, bus, 2 meals, deluxe hotel.
From $135.
CARIBBEAN CRUISE
Feb. 3 to 10th. on the M/S Mardi Gras. All meals, fly
from Portland. From $1,029.
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twelve months. Some have prices and those that don’t
we should have them available by the end of January
or mid February. If there are any of the tours in the ad
that interest you, please don’t hesitate to let any of our
offices know or call our Toll Free number 1-800-4422250.
With such advance notice it will give you the oppor
tunity to put in for your vacation and save for it. We
will have “Early Bird’’ specials so you’ll be able to save
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OCTOBER
PENN DUTCH — Bus Tour
Oct. 11 to 15. Harvest time. Tour all of Amish coun
try. Full details in Feb.
NEW YORK CITY
Fly down on Peoples Express, plays and nightlife.
Details in Feb.
CARIBBEAN CRUISE
Sail on the Tropical from L-A. Fly from Portland.
Visit 3 Mexican ports. Details in Feb.

MAY
ACAPULCO, Mexico
May 1 to 8, fly from Boston, choice of many hotels,
from only $445.
ATLANTIC CITY
May 3 to 5. Fly from Portland to Newark, see review
show and more.
BERMUDA/NASSAU CRUISE
May 4 to 11. Bus to NYC. Cruise with all meals from
only $946. Save with early booking.

NOVEMBER
SPAIN
Good time to visit the southern part of Spain. Full
details by Feb.
BERMUDA
Nov. 14 to 17. Fly from Portland. Deluxe hotel, 2
meals a day. All in Feb.
CRUISE FROM BOSTON
Aboard the QE II sails to 3 ports. Full details in Feb.

JUNE
ENGLAND & FRANCE
June 21 to 29. Visit London, Stratford, Paris, Mt. St.
Michel and much more. Details in Jan.
CAPE COD
June 7 to 9 via bus, stay in Hyannis, tour Cape. De
tails in Jan.
MYSTERY CRUISE ’
A two day cruise which will include everything de
tails in early Feb.

DECEMBER
ARUBA
Dec. 7 to 14. A real inexpensive time to fly to this
island. All details in Feb.
NEW YEAR’S IN MONTREAL
Dec. 30 to Jan. 1st. A sell-out every year. More de
tails in Apr.
CARIBBEAN CRUISE
A ten day cruise at way below normal cost. Visit 4
ports. Full details in Mar.

S

70 STATE STREET
AUGUSTA, ME 04330
(207) 622-6244
CENTRAL PLAZA • 74 MAIN ST.
LIVERMORE FALLS, ME 04254
(207) 897-3931

NATIONAL PARKS
A beautiful 1 week tour which visits Grand Canyon
and more. More details in Feb.
MYSTERY WEEKEND
Spend 2 nights, most meals, entertainment and a
lot of fun. More in Feb.
WINDJAMMER CRUISE
Aug. 3 to 10. A real exciting way to see the coast of
Maine. Details in Feb.

APRIL
DISNEYWORLD/EPCOT
Apr. 13 to 20 — Vacation week. Hotel, all adm., air
fare, plus much more. Adults $505. Children only
$389.
CHERRY BLOSSOM D. C.
Apr. 12 to 16. via bus, all sights, parade. Details in
January.
CARIBBEAN CRUISE
Apr. 13 to 20. Nieuw Amsterdam, sails from Ft. Lau
derdale, 3 islands. From $1,383.

R
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AUGUST

SEPTEMBER
OKTOBERFEST — Germany
Sept. 25 to Oct. 3. A great tour of the country, cruise
the Rhine. Details in Feb.
MONTREAL WEEKEND
Sept. 20 to 22. Bus, deluxe hotel and more. Full de
tails in Feb.
SPECIAL EVENT
A weekend similar to the March one.

E

W

over and above the discounts.
All tours or cruises, if not originating at the Portland
or Bangor Airports, will include transportation to
Logan Airport from major cities along Rte. 95 from Au
gusta south. There will be small additional charges for
pickups north of Augusta.
I sincerely hope that we will have the pleasure of
welcoming you aboard one of our Tours, Cruises or to
one of our Special Events.

JULY
ALASKA
2 weeks, June 29 to July 14. Fly to Anchorage, tour
by bus, sail to Seattle, fly back to Portland. $2,300.
LAS VEGAS
July 1 to 5, bus to Boston, flight to Vegas from $499.
CRUISE TO QUEBEC CITY
July 6 to 13, bus to Fall River, cruise to Quebec, bus
back. More details in Feb.

MARCH
HAWAII
One week Mar. 12 to 20th. Fly from Portland, 7
nights choice of two hotels. From $658.
WINTER-BREAK-OUT
Mar. 8 to 10. Fun filled weekend in Portland, meals,
etc. $75.
CARIBBEAN CRUISE
Save Mar. 2 to 9. Cunard-Countess from San Juan,
all meals, see 5 islands. From $1,231.
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87 OCEAN STREET
SOUTH PORTLAND, ME 04106
(207) 767-3366
SEASONS GREETINGS!
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Clarence Bishop, a DOT employee from Milo, was
stricken with multiple sclerosis and has been on leaveof-absence from the state.
Clarence heats his home with wood and his fellow
employees from the Milo and Enfield DOT crews
wanted to help him out, so they made arrangements to
have 10 cords of wood ready for him this winter.
Prentis and Carlisle, a local lumber contractor, do
nated a truckload of tree-length wood and Omar
Daigle, a West Enfield trucker, offered to haul the
wood to Bishop’s home. DOT employees from the
Bangor area paid him for the gas.
Once the wood was delivered, the crews from Milo
and Enfield got together one morning and sawed and
split the wood.
Thanks to everyone involved in the project!
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